March 1, 2009

Jane Smith
PO Box 333

Anytown, Illinois 6000
Dear Ms. Smith,
After careful review of your TAA application and verification of your employments dates with the Illinois Department of Employment Security, it appears that you do not meet tenure requirements in order to receive TRA (Trade Readjustment Allowance) benefits through the Trade Adjustment Act Program.  The documentation you provided on your written TAA Standard Application indicates that your employment dates at Hella were from 3/6/08 through 4/24/08.  In order to meet eligibility requirements for TRA, you must have worked at least 6 months at the trade-impacted location.  Confirmation of your employment dates were verified by the Illinois Department of Employment Security.  This documentation from IDES  reflects that you did not meet the tenure requirement of at least 6 months of employment at Hella.  

However, you do meet the criteria for TAA benefits.  TAA benefits include TAA approved training (with no income support assistance from TRA benefits), Job Search Allowance, ATAA (if applicable), Relocation Allowance and HCTC.
If you feel your employment dates at Hella are in error, please contact me immediately.  Documentation will need to be obtained through Westaff in order to show proof of employment dates.  Westaff will need to provide documentation of your Start and End dates at Hella.  This documentation is required to be on their letterhead to verify authenticity.  

Thank you for your interest in the Trade Adjustment Act program.  If you have questions or need additional assistance, please feel free to call me at 217-342-4382 Ext. 228.
Sincerely,

Robin Kralman, B.S. CWDP
TAA Coordinator

CEFS/WIA

2311 Hoffman Drive

Effingham, Illinois 62401

rkralman@cefseoc.org

